Medical school is famously an expensive and time-consuming endeavor. Perhaps it is no wonder then that medical students are willing to cram for months at a time and shell out exorbitant fees in an attempt to prepare for important standardized licensing exams, the outcomes of which may well dictate the course of their future careers. Yet, as the new book *How to Succeed at the Medical Interview* points out, most students focus disproportionately on those exams while spending little or no time preparing for residency interviews, arguably the most important component of a successful application. As the authors provocatively assert in the introduction, "It is good preparation, and not a person's ability or personality, that is the key to success at the medical interview."

*How to Succeed at the Medical Interview* attempts to remedy this imbalance by providing practical tips and guidelines for students who wish to increase their chances of excelling during the residency interview process. The authors begin by outlining the specific aims of the medical interview, then move on to a discussion of how to prepare in advance and perform well on the interview day itself. The next several chapters are devoted to sample interview questions, including those that test the applicant's knowledge vs. those that test generic skills. The book concludes with a discussion of so-called "competency-based tasks."

Unfortunately, because this book is primarily targeted at medical students and residents in the United Kingdom, much of the material is simply not applicable to American medical students. While the first few chapters are filled with useful general suggestions as well as commonly encountered interview questions, as the book progresses its focus becomes increasingly specific to the U.K. healthcare system. For example, the chapter entitled "Interview questions that test your knowledge" is filled with descriptions of terms such as the "European Working Time Directive" or the "Council for Healthcare Regulatory Excellence," which, while potentially interesting to budding scholars of European health policy, are not particularly high-yield for the average U.S. medical student. Similarly, the final chapter on "Competency-based tasks" describes U.K.-specific interview techniques such as the "patient simulation exercise," which in the U.S. is assessed not by means of an interview, but during a standardized clinical skills exam such as the USMLE Step 2 CS.

Overall, *How to Succeed at the Medical Interview* might be useful for someone in search of a resource focused specifically on the interview as opposed to other aspects of the residency application process. However, given the distracting preponderance of U.K.-specific discussions and terminology, most medical students are probably better off sticking with some of this book's better-known U.S. book cousins, such as Iserson's *Getting into a Residency or First Aid for the Match*.
